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Workforce Development

Hours of Operations
Monday—Friday
8:30 to 4:30

Lunch from

12:00 to 12:30

Closed all major
Holidays.

January 1, 2014
January 21, 2014
February 18, 2014
March 11, 2014
March 29, 2014
May 27, 2014

July 4, 2014
September 2, 2014
October 14, 2014
November 11, 2014
November 28, 2014
November 29, 2014
December 24, 2014
December 25, 2014

The Osage Nation De-
partment of Education
Workforce Development
program is a federally
funded program through
Public Law 102-4717.

We provide services to
all Native Americans
living in Osage County
that meet income guide-
lines.

Our services include
assistance with class-
room training, long or
short term classroom
training, through a voca-
tional technical school or
trade school.

The work experience
program is a two month
long program. An indi-
vidual is placed at a
work site with the goal
that they obtain employ-
ment at the end of the
two months.

The job assistance pro-
gram assist individuals

PENTA CONSTRUCTION

The Penta Construction
Group has the contract
for the Osage Nation
Master Plan. They are
still taking application
for employment. You
can pick up an applica-
tion at the Human Re-
sources Department or

with up to $120.00 for
clothes, tools or other
specified equipment for
their new job.

So please if you have
questions or need assis-
tance call Louise
Cheshewalla, Training
Coordinator at 918-287-
5303 or stop by the of-
fice located at 102 Buffa-
lo Ave., Hominy, OK,, in
the Osage Industrial
Park down from the
Osage Casino.

the Education Depart-
ment. This is a good op-
portunity for Osages to
help complete the con-
struction of the new Wel-
come Center and offices
for the Osage Nation.

Please contact the Hu-

man Resources Depart-
ment at 918-287-5323 or
918-287-5445 or the Edu-
cation Department. In
the Education Depart-
ment you can call Louise
Cheshewalla at 918-287-
5303.



Verizon Finance & Accounting Hiring Event
Thursday, January 9, 2014
9:00am-3:00pm
Tulsa Eastgate Workforce Center
14002 East 215!, Suite 1030

\/

verizon

Verizon’s Finance Operations Center in Tulsa consolidates functions includ-
ing accounts payable, accounting and finance activities for the company’s
wholesale and enterprise operations into a centralized location. Finance
employees who work together help improve processes, enhance services to
our internal and external customers as well as improve career and network-
ing opportunities for those employees.

Thursday, January 9, 2014
9:00am-3:00pm
Tulsa Eastgate Workforce Center
14002 East 21%', Suite 1030

200+ Openings in varying levels of the following types of positions:

Accounts Payable (AP) AP Analyst - System Support
AP Analyst - Electronic Processing AP Analyst

AP Sr. Analyst - System/Project Support Contract Billing Analyst

AP Supervisor — Electronic Processing Contract Project Manager

Sr. Contract Billing Analyst Revenue Assurance Analyst
Billing Analyst Finance Operations Credit & Collections (C&C)
Technical Analyst-Systems Technical Manager-Systems
Manager, Billing Sr Analyst, Financial Planning
Associate Director, Billing Payroll Analyst

For more information about openings visit
www.verizon.com/tulsacareers

Job Location: 6929 North Lakewood Avenue, Tulsa, OK
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WHAT ARE GOALS?

Goals are specific:

They state exactly what
you're aiming for.

Such as, my goal is to find a
job.

Goals are measurable.

They state what you want
and when you want it.

Such as, my goal is to have
a job within two months.

Goals are action-oriented.

They spell out how you will
achieve the goal and what
you will do.

Such as, I will look in the

newspaper for open jobs. I
will call and inquire about
jobs. Iwill write up a re-
sume and send it out or
schedule an interview for a
job.

Goals are realistic.

Goals may be hard but they
are possible.

I will obtain a job and save
money for a car, or an
apartment, etc.

Goals are timely.

Timely goals give you
enough time to achieve
them. But don’t give your-
self too much time.

Hauling Pipe for the Enbridge Pipeline
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Brady Reed went through
the OSU pilot escort pro-
gram and was given a job
as an escort with the
Enbridge Pipeline. This is
two of his pictures from the
road. We assisted Brady
with his training and with
job assistance.

FYl - SCHOLARSHIP PROGRAM

If your goal is to obtain a
job and to either buy a car
or move into your own
apartment, then you need
to set goals that give you
the time to find a job and
then start saving. You need
to be able to get enough
money to pay a deposit or
down payment.

Goals can be immediate,
short-term or long-term.
Breaking your goals down
into manageable action
steps will make your main
goal achievable.

The Scholarship Program has moved to the Hominy Co-op at
207 E. Main in Hominy, OK.

Volume 1, Issue 1

Page 3



Louise Cheshewalla
Traini Coordinat

102 BUFFALO AVE.
HOMINY, OK 74035

Phone: 918-287-5303
Fax: 918-287-5567
E-mail:
Icheshewalla@osagetribe.org

Mission Statement

2 The mission of the Osage Nation Department of Educa-
Osage Nation tion is to provide educational and supportive services to
Osages so that they can obtain the skills needed to be-
come productive individuals and contributors to their
Department of community.
Education

OSAGE NATION DEPARTMETN OF EDUCATION
102 BUFFALO AVE.
HOMINY, OK
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